
 
Memorandum 

 
 
To:  General Faculty 
 
Date:  March 11, 2008 
 
Regarding :  Agenda, Faculty Senate Meeting, March 14, 2008 at 3.00 pm in  
 Humanities 1-303 
 
The agenda for the, February 1st Faculty Senate Meeting will be as follows: 
 
1. Call to Order 
 
2. Roll Call 
 
3. Approval of the minutes of the February 1, 2008 meeting (See Addendum I) 
 
4. Committee Reports 
 
Committee I: Undergraduate Academic Programs (Chair, Diane Fulkerson) 
 
Action Items: (See Addendum II) 
 
A) College of Arts and Sciences 
 

1) Department of Anthropology 
a) Anthropology Program – B.A. with a Major in Anthropology 

Request: modify 
Action: approved—with friendly amendment 

 
b) ANTH 4125 

Request: add 
Action: approved 

  
c) ANTH 4184 

Request: modify 
Action: approved 
 

2) Department of Biology 
a) BIOL1020L 

Request: delete 
Action: approved 

 
b) BIOL 2150 

Request: delete 
Action: approved 

 
c) BIOL 3983 

Request: delete 



Action: approved 
 

d) BIOL 4150 
Request: delete 
Action: approved 

 
e) BIOL 4231 

Request: delete 
Action: approved 
 

3) Department of English/Philosophy 
a) English Education Track  

Request: modify program 
Action: approved 
 

b) ENGL 4238 
Request: Course Add 
Action: Approved with friendly amendment to include Teacher Handbook from the 
College of Education as one of the required text 
 

c) ENGL 4286 
Request: Course Add 
Action: Approved with friendly amendment to include information from the Teacher 
Handbook.  
 

d) Africana Studies Minor 
Request: program modify 
Action: approved—with friendly amendment to include a statement regarding 
benefits to students who take the program.  
 

e) Course: ENGL 3350 
Request: add 
Action: approved 
 

4) Department of Foreign Languages and Literatures 
a) Course: GRMN 4260 

Request: add 
Action: approved—with friendly amendment to change course objectives to ones that 
are measurable.  

 
5) Department of Geosciences 

a) Course: BS Degree in Geosciences 
Request: program modify 
Action: approved—with friendly amendments 
 

b) Course: GEOG 3800 
Request: Add 
Action: approved—with friendly amendment to change course objectives to ones that 
are measurable.  
 

c) Course: GEOL 4063 
Request: modify 



Action: approved 
 

6) Department of History 
a) Course: HIST3350 

Request: add 
Action: approved 
 

b) Course: XIDS3300 
Request: delete 
Action: approved 
 

7) Department of Mathematics 
a) MATH 1112 

Request: delete 
Action: approved 
 

B) College of Education 
1) Department of Special Education and Speech Language Pathology 

a) Speech-Language Pathology 
Request: modify program 
Action: approved—pending TEAC approval 
 

b) SPED 3715 
Request: modify 
Action: approved 
 

c) SPLA 4722 
Request: modify 
Action: approved 
 

d) SPLA 4724 
Request: add 
Action: approved 
 

e) SPLA 4784  
Request: add 
Action: approved 
 

f) SPLA 4790 
Request: delete 
Action: approved 
 

g) SPLA 4791 
Request: delete 
Action: approved  
 

C) Richards College of Business 
 

1) Department of Economics 
a) ECON 3480 

Request: modify 



Action: approved—with friendly amendment to change course objectives to ones that 
are measurable  
 

2) Department of Management 
a) Management Information Systems 

Request: modify program 
Action: approved 

 
Information Items: 
 
A) College of Arts and Sciences 
      

1) Department of Anthropology 
a) ANTH 2002 

Request: modify 
Action: approved 

 
2) Department of Biology 

a) BIOL 1011 
Request: modify 
Action: approved 

 
b) BIOL 1012 

Request: modify 
Action: approved 

 
c) BIOL 1013 

Request: modify 
Action: approved 

 
d) BIOL 1014 

Request: modify 
Action: approved 

 
e) BIOL 1107 

Request: modify 
Action: approved 

 
f) BIOL 2021 

Request: modify 
Action: approved 

 
g) BIOL 2030 

Request: modify 
Action: approved 

 
h) BIOL 2983 

Request: modify 
Action: approved 

 
i) BIOL 3221 

Request: modify 



Action: approved 
 

j) BIOL 3223 
Request: modify 
Action: approved 

 
k) BIOL 3226 

Request: modify 
Action: approved 

 
l) BIOL 3231 

Request: modify 
Action: approved 

 
m) BIOL 3232 

Request: modify 
Action: approved 

 
n) BIOL 3310 

Request: modify 
Action: approved 

 
o) BIOL 3513 

Request: modify 
Action: approved 

 
p) BIOL 3526 

Request: modify 
Action: approved 

 
q) BIOL 3621 

Request: modify 
Action: approved 

 
r) BIOL 4241 

Request: Modify 
Action: approved    

 
s) BIOL 4242 

Request: modify 
Action:  approved 

 
t) BIOL 4245 

Request: modify 
Action: approved 

 
u) BIOL 4440 

Request: modify 
Action: approved 

 
v) BIOL 4441 

Request: modify 



Action: approved 
 

w) BIOL 4445 
Request: modify 
Action: approved 

 
x) BIOL 4450 

Request: modify 
Action: approved 

 
y) BIOL 4503 

Request: modify 
Action: approved 

 
z) BIOL 4520 

Request: modify 
Action: approved 

 
aa) BIOL 4541 

Request: modify 
Action: approved 

 
bb) BIOL 4732 

Request: modify 
Action: approved 

 
cc) BIOL 4983 

Request: modify 
Action: approved 

 
dd) BIOL 4984 

Request: modify 
Action: approved 

 
3) Department of Foreign Languages and Literature 

a) FORL 4501 
Request: modify 
Action: approved 

 
4) Department of Mathematics 

a) MATH 1113 
Request: modify 
Action: approved 

 
B) College of Education 

 
1) Department of Physical Education and Recreation  

a) SPMG 3662 
Request: modify 
Action: approved 

 
b) SPMG 3663 



Request: modify 
Action: approved 

 
c) SPMG 3664 

Request: modify 
Action: approved 

 
d) SPMG 4665 

Request: modify 
Action: approved 

 
e) SPMG 4667 

Request: modify 
Action: approved 

 
C) Richards College of Business 

 
1) Department of Accounting and Finance 

a) ACCT 3285 
Request: modify 
Action: approved 

 
2) Department of Management 

a) CISM 3335 
Request: modify 
Action: approved 

 
b) CISM 3340 

Request: modify 
Action: approved 

 
c) CISM 4310 

Request: modify 
Action: approved 

 
Committee III:  Faculty Administrative Staff Personnel 
 
Information Item: 
A) In an effort to better align them with the campus mission statement and with Board of 

Regents policy changes, FASP presents these draft revisions to the UWG Promotion and 
Tenure Policies (FH 103.0302). 

 
103.0302 Specific Minimum Criteria for Promotion 
Foreword. Four criteria for tenure are prescribed by Board of Regents Policies, 803.09: superior 
teaching, demonstrated excellence in instruction; research or academic achievement, as 
appropriate to the institution; outstanding service to the institution, profession or community; and 
professional growth and development. According to Regents' Policies, noteworthy achievement 
should be expected in at least two areas. For employment or promotion to Associate Professor or 
Professor, one must have demonstrated some achievement in all four areas. For those faculty 
members whose primary responsibilities do not include teaching, the evaluation should focus on 
excellence in those areas (e.g., research, administration) where the faculty member’s major 
responsibilities lie (See BOR 803.07). 



 
Personnel holding faculty rank should be aware that "some achievement" is a relative term. 
Considerable, even noteworthy, achievement in teaching; research or academic achievement; 
service to the institution, profession or community; and professional growth and development 
may thus be necessary to be successful in being approved for promotion. 
 
As the institution becomes more diverse in the types of programs offered and clienteles served, it 
might reasonably have different levels of expectation for faculty in different programs. For 
faculty members teaching at the graduate level, contributions should include ones that reflect a 
competitive selection process. All faculty members at the University of West Georgia, however, 
are expected to participate actively in the intellectual life of their discipline and their profession. 
This may take the form of research and professional development activities which involve the 
practical application of existing knowledge or the creation of new knowledge. All faculty 
members are expected to have a research and professional development agenda, to make 
progress annually in addressing it, and to maintain proper professional ethics. (see Section 109) 
Below are outlined specific MINIMUM requirements by rank for meeting each criterion: 
 
A. To Be Promoted to Senior Lecturer 
Noteworthy achievement in areas 1 and 2 is required. There must also be some achievement in 
areas 3 and 4. 
1. Teaching. Demonstration of potential for effectiveness in teaching with evidence from 

student evaluations (See Section 103.06) and from additional sources (See 103.0302,E,1). 
2. Research or Academic Achievement. Beyond a required graduate degree in the discipline, 

demonstration of significant contributions to the candidate's discipline and a strong 
likelihood of continuing effectiveness (See103.0302,E,2) . 

3. Service to the Institution, Profession or Community. Demonstration of potential for 
effectiveness as shown by successful, collegial service on departmental, college-wide, 
institutional or system-wide committees (See 103.0302,E,3) . 

4. Professional Growth and Development. Demonstration of efforts by the candidate to 
continually expand knowledge or improve skill sets related to teaching, research or service 
(See 103.0302,E,4). 

 
B. To Be Promoted to Assistant Professor 
Noteworthy achievement in areas 1 and 2 is required. There must also be some achievement in 
areas 3 and 4. 
1. Teaching. Demonstration of potential for effectiveness in teaching with evidence from 

student evaluations (see Section 103.06) and from additional sources (See 103.0302,E,1). 
2. Research or Academic Achievement. Beyond a terminal degree in the discipline, 

demonstration of significant contributions to the candidate's discipline and a strong 
likelihood of continuing effectiveness (See103.0302,E,2). Those holding academic rank in 
the Library must earn a second graduate degree. 

3. Service to the Institution, Profession or Community. Demonstration of potential for 
effectiveness as shown by successful, collegial service on departmental, college-wide, 
institutional or system-wide committees (See103.0302.E,3). 

4. Professional Growth and Development. Demonstration of efforts by the candidate to 
continually expand knowledge or improve skill sets related to teaching, research or service 
(See 103.0302,E,4). 

 
C. To Be Promoted to Associate Professor 
In addition to noteworthy achievement in two areas, some achievement in all four areas is 
required (See 103.0302.Forward). 



1. Teaching. Demonstration of significant contributions as a teacher and a strong likelihood of 
continuing effectiveness in teaching with evidence from student evaluations (See Section 
103.06) and from additional sources (See 103.0302,E,1). 

2. Research or Academic Achievement. Demonstration of significant contributions to the 
candidate's discipline and a strong likelihood of continuing effectiveness (See 103.0302,E,2). 

3. Service to the Institution, Profession or Community. Demonstration of significant 
contributions in such service and a strong likelihood of continuing effectiveness as shown by 
successful, collegial service on departmental, college-wide, institutional or systemwide 
committees (See 103.0302,E,3) . 

4. Professional Growth and Development. Demonstration of efforts by the candidate to 
continually expand knowledge or improve skill sets related to teaching, research or service 
(See 103.0302,E,4). 

 
D. To Be Promoted to Professor 
In addition to noteworthy achievement in two areas, some achievement in all four areas is 
required (See 103.0302.Forward). 
1. Teaching. Demonstration of a clear and convincing record of a high level of sustained 

effectiveness with evidence from student evaluations (See Section 103.06) and from 
additional (See 103.0302,E,1). 

2. Research or Academic Achievement. Demonstration of a clear and convincing record of 
emerging stature as regional, national, or international authority within the candidate's 
discipline, and/or a clear and convincing record of a high level of sustained effectiveness in 
the candidate's discipline (See 103.0302,E,2). 

3. Service to the Institution, Profession or Community. Demonstration of a clear and 
convincing record of a high level of sustained effectiveness as shown by successful, collegial 
service on departmental, college-wide, institutional or system-wide committees or service to 
the profession or community (See 103.0302,E,3). 

4. Professional Growth and Development. Demonstration of efforts by the candidate to 
continually expand knowledge or improve 

 
103.0302 E. Evidentiary Sources Relevant to Promotion 
1. Teaching 

The University of West Georgia values quality teaching. Aligned with the goals established 
in the university’s mission are a number of activities related to teaching in which evidentiary 
sources can be framed. These include 1) faculty-directed student research and professional 
activities that complement classroom learning; 2) faculty research, scholarship, and creative 
endeavors that contribute to quality instruction; 3) systematic investigation of teaching and 
student learning that fosters innovation in teacher, professional, and pre-professional 
preparation; and 4) the use and exploration of existing and emerging technologies that 
improve opportunities for student learning. 
Along with evidence from student evaluations, evidentiary sources for the area of teaching 
include, but are not limited to, the following: 

a. Honors or special recognitions for teaching accomplishments (e.g., successful 
teaching in the UWG Honors Program, teaching awards). 

b. Letters from former students attesting to the candidate's instructional abilities. 
c. Successful direction of individual student work (e.g., faculty-directed student 

research, independent projects, theses, dissertations, artistic projects or performances, 
exit papers.) 

d. Effectiveness as shown by peer evaluation. 
e. Scholarship related to one’s teaching that focuses on student learning and that is well 

grounded in the sources and resources appropriate to the field. 
f. Successful development of courses. 



g. Development of effective curricula and/or instructional methods, including, but not 
limited to, the examination of existing and emerging technologies for the purpose of 
improving student learning. 

 
2. Research or Academic Achievement 
The University of West Georgia values the contributions its faculty makes through research and 
academic achievement. Aligned with the goals established in the university’s mission are 
activities related to research or academic achievement in which evidentiary sources can be 
framed. These include the attainment of graduate or terminal degrees in the discipline and faculty 
research, scholarship, and creative endeavors that 1) promote knowledge, 2) enhance 
professional development, 3) contribute to quality instruction, and 4) provide for significant 
student involvement and field-based experience. 
 
Evidentiary sources for the area of research or academic achievement include, but are not limited 
to, the following: 
 

a Attainment of a graduate degree in the discipline. 
b Attainment of a terminal degree in the discipline. 
c Presentations before learned societies and professional organizations. 
d Scholarly publications. 
e Reviews of a candidate's publications or creative work by persons of recognized 

competence in the discipline. 
f Receipt of competitively awarded grants for teaching, research or creative activity, or 

service. 
g Successful performances in significant recitals or productions in which such 

performances are invited or selected after competitive review. 
h Successful exhibitions of creative works in which such works are invited or selected 

after competitive review. 
i Development of scholarly applications of technology (e.g., laboratory devices, 

computer software packages or programs, videotapes). 
j Consultation that involves scholarly application of professional expertise. 
 

3. Service 
 
The University of West Georgia is committed to service for the public good. Aligned with the 
goals established in the university’s mission are activities related to institutional and public 
service in which evidentiary sources can be framed. These include 1) a broad range of public 
service activities and proactive partnerships that: promote effective utilization of human and 
natural resources; contribute to economic, social, and technical development; improve teaching 
quality and student learning in P12 schools; and enhance the quality of life within the 
University’s scope of influence; and 2) activities that increase opportunities for students’ 
academic success and personal development or that enhance the climate of campus life. 
 
Evidentiary sources for the area of service include, but are not limited to, the following: 

a Successful development of service programs or projects. 
b Effective service-related consultation work or technical assistance. 
c Election or appointment to offices in professional organizations, successful 

committee work and important service to state, regional, national or international 
professional associations and learned societies, including editorial work. 

d Effective advisement of student organizations. 
e Successful counseling/advising of students. 



f Successful service on local, statewide, regional, national, or international levels in 
community-service organizations (e.g., committees, boards, panels). 

g Honors, awards, and special recognitions for service to the institution or the 
community. 

h Significant contributions to the improvement of student, faculty, or community life. 
i Successful mentoring of colleagues. 

 
4. Professional Growth and Development 
 
The University is committed to the professional development of its faculty. Opportunities for 
intellectual and personal development of the faculty are foundational to the University’s mission. 
Therefore, the University recognizes the efforts of the faculty to continually expand their 
knowledge and improve their skill sets, and it identifies specific evidentiary sources aligned with 
professional growth and development. 
Evidentiary sources for the area of professional growth and development include, but are not 
limited to, the following: 

a Presentations before learned societies and professional organizations. 
b Honors and awards for research, scholarship, or other creative activities. 
c Reviews of a candidate's publications or creative work by persons of recognized 

competence in the discipline. 
d Receipt of competitively awarded fellowships, or admission to seminars related to 

teaching, one's discipline, scholarship, and/or creative activities. 
e Successful performances in significant recitals or productions in which such 

performances are invited or selected after competitive review. 
f Membership on editorial boards, juries judging art works, or juries auditioning 

performing artists. 
g Development of scholarly applications of technology (e.g., laboratory devices, 

computer software packages or programs, videotapes). 
h Consultation that involves scholarly application of professional expertise. 
i Partic ipation in on-campus and off-campus workshops, conferences or seminars 

designed to impart knowledge or skills that enhance teaching, research or service. 
j Scholarship related to one’s teaching that focuses on student learning and that is well 

grounded in the sources and resources appropriate to the field. 
 
Committee IV:  Learning Resources Committee (Chair, Aran MacKinnon) 
 
Information Item: 
 
A) The committee recommended the following research proposals for the funding indicated. 
 

Name 
Amount 

Awarded 

Heidi Banford $1,500.00 

Danilo Bavlen $1,183.00 
Christopher Berg $1,500.00 
Keith Bohannon $1,383.00 

Marty Bray $1,161.00 
David Bush $1,183.00 

Stanley Caress $1,282.00 
Lisa Crafton $1,170.00 
Eilis Crean $1,500.00 



Michael de Nie $1,500.00 
Stuart Douglas $1,147.00 

Julia Farmer $1,500.00 
Megumi Fujita $1,500.00 

Cristine Goldberg $1,172.00 
Jonathan Goldstein $1,500.00 
Daniel Helminiak $1,034.00 
Curtis Hollabaugh $1,500.00 
John Hansen $1,500.00 
Julie Bartley $1,500.00 
Farooq Khan $1,500.00 
Euisuk Kim $1,183.00 
Leos Kral $1,500.00 

Sooho Lee $1,500.00 
Elaine MacKinnon $1,183.00 
David Morgan $1,183.00 
Meg Pearson $1,383.00 
Partha Ray $1,500.00 
Ron Reigner $1,228.00 
Ravic Ringlaben $1,183.00 

Debrah Santini $1,183.00 
Spencer Slattery $1,383.00 
Marjorie Snipes $1,500.00 
Satyanarayanna Swamy-Mruthinti $1,500.00 
Christopher Tabit $1,218.00 
Tim Chowns $1,500.00 
Gary Van Valen $1,500.00 
Mohammad Yazdani $1,158.00 

 
Committee IX: Graduate Studies (Chair, Skip Clark) 
 
(See Addendum III) 
 
Action Items: 
 
A) College of Arts and Sciences 

1) Department of History 
a) History Department’s Graduate Program 

Request: Modify 
Action: approved 

 
2) Department of Psychology 

b) PSYC 8102 
Request: Add 
Action: approved 

 
c) PSYC 8103 

Request: Add 
Action: approved 

 
d) PSYC 8185 

Request: Add 



Action: approved 
 
e) PSYC 8260 

Request: Add 
Action: approved 

 
f) PSYC 8270 

Request: Add 
Action: approved 

 
g) PSYC 8280 

Request: Add 
Action: approved 

 
h) PSYC 8290 

Request: Add 
Action: approved 

 
i) PSYC 8300 

Request: Add 
Action: approved 

 
j) PSYC 8301 

Request: Add 
Action: approved 

 
k) PSYC 8581 

Request: Add 
Action: approved 

 
l) PSYC 8584 

Request: Add 
Action: approved 
 

m) PSYC 9999 
Request: Add 
Action: approved 

 
B) College of Education 
 

1) Media and Instructional Technology 
a) Ed. S. in Media (Media Track) 

Request: Modify 
Action: Approved 
 

2) Special Education and Speech Language Pathology 
a) SLPA 6741 

Request: Add 
Action: approved 

 
b) SLPA 6761 

Request: Add 



Action: approved 
 

c) SLPA 6798 
Request: Delete 
Action: approved 

 
d) SPED 7985 

Request: Delete 
Action: approved 

 
Information Item: 
 
The following minutes were approved by COGS and may be viewed at 
http://www.westga.edu/~cogs/minutes/  
 

• December 12, 2007 approved January 16, 2008 
 
Senate Ad-Hoc Rules Committee (Co-Chairs, Dr. Janet Donohoe and Dr. Aran 
MacKinnon)  
 
Information Item: 
 
The Senate Ad-hoc Rules Committee is currently in the process of drafting recommendations for 
the consideration of the Faculty Senate and approval by the President of the University of West 
Georgia. These recommendations may include the following: 
 

• To establish a University Ombudsperson 
• To Establish a Salary and Budget Committee 
• To establish a faculty member as Executive Secretary to presides over Senate 
• To expand Senate to represent the broader and growing membership of faculty in the 

campus community 
• To establish Co-chambers for Staff and Students 
• To establish an elected Senate Executive to replace or merge with PAC 
• To establish a permanent Rules Committee 
• To enhance Faculty roles in governance as direct contributors in decision-making at all 

levels 
• To enhance direct lines of communication between faculty and all levels of 

administration 
• To establish an online information clearing house for all senate committee reports, 

information and minutes 
 
Further to this process the Ad-hoc Rules Committee plans to hold open ‘Town Hall’ meetings to 
facilitate as wide a range of comments and inputs as possible. These will be announced in due 
course.  
 
5. Old Business 
 
6. New Business 
 
7. Announcements 
 
8. Adjournment 



Addendum I 
 
 

University of West Georgia 
Faculty Senate Minutes 

February 1, 2008 
 
Date: Feb. 1, 2008 
 
Call to Order: The meeting was convened in room 1-303 of the Technology-enhanced Learning 
Center. Chair pro-tem Randy Hendricks called the meeting to order at: 3:00 p.m. Chris Huff 
served as secretary. 
 
Roll Call: Aanstoos, Abbot, Chibbaro, Elman, Fulkerson, (Hazari for Gaytan), Hendricks, Huff, 
Kirk, Lloyd, MacKinnon, McCord, Moffeit, Murphy, Packhard, Webb 
 
Not in Attendance: Best, Gunnels, Harkins, Mowling, Pencoe, Ramanathan, Smith Snipes, 
Thomas-Fair 
 
Minutes: The minutes of the December 7, 2007, meeting of the Faculty Senate were approved. 
 
Committee I: Undergraduate Academic Programs  
Action Items: 
A) College of Arts and Sciences 

1) Department of English and Philosophy 
a) ENGL 4238 - Request: Add - Action: Approved 
b) ENGL 4286R - Request: Add - Action: Approved 
c) B.A. in Philosophy: Religion Track - Request: Modify - Action: Approved 
d) PHIL 3220 - Request: Add - Action: Approved 
e) PHIL 3240 - Request: Delete - Action: Approved 

2) Department of Mass Communications and Theatre Arts 
a) B.A. Degree with a Major in Theatre - Request: Modify Theatre Major Electives - 
Action: Approved 
b) BA Degree with a Major in Theatre - Request: Modify Major Requirements - Action: 
Approved 
c) Minor in Theatre - Request: Modify Minor Requirements - Action: Approved 
d) THEA 1112 - Request: Add - Action: Approved 
e) THEA 2111 - Request: Add - Action: Approved 
f) THEA 2100 - Request: Add - Action: Approved 
g) THEA 2112 - Request: Add - Action: Approved 
h) THEA 3112- Request: Add - Action: Approved 

 
Information Items: 
Course modifications presented. 
 
Committee VI: General University Matters  
Information Item: 
A) Campus Safety Survey – Reminder to complete this survey. 
 
Committee VII: Institutional Studies and Planning 
Action Item: 



A) Ratify Strategic Planning Process – Motion to ratify approved with further motion approved 
to charge the planning subcommittees to address sustainability, social responsibility and green 
consciousness as part of their considerations. 
 
Committee IX: Graduate Studies 
Action Items: 
A) College of Arts and Sciences 

1) Department of Music 
a) MUSC 5240 - Request: Add - Action: Approved 

2) Department of Nursing 
a) MSN in Nursing Education - Request: Modify - Action: Approved 
b) MSN in Health Systems Leadership Leader/Manager- -Request: Modify - Action: 
Approved 
c) MSN Health Systems Leadership Clinical Nurse Leader - Request: Modify - Action: 
Approved 
d) NURS 6402 - Request: Delete - Action: Approved 
e) NURS 6403 - Request: Add - Action: Approved 
f) NURS 6404 - Request: Add - Action: Approved 
g) NURS 6500 - Request: Add - Action: Approved 

3) Psychology Department 
a) PSYC 6085 - Request: Add - Action: Approved 

B) College of Education 
1) Educational Leadership and Professional Studies 

a) Leadership Certification PL-6 or PL-7 - Request: Add - Action: Approved 
b) Educational Specialist Program in Educational Leadership - Request: Add - Action: 
Approved 
c) Masters Program in Educational Leadership - Request: Add - Action: Approved 
d) Teacher Leader Endorsement - Request: Add - Action: Approved 
e) EDLE 6313 - Request: Add - Action: Approved 
f) EDLE 6323 - Request: Add - Action: Approved 
g) EDLE 6325 - Request: Add - Action: Approved 
h) EDLE 6327 - Request: Add - Action: Approved 
i) EDLE 6329 - Request: Add - Action: Approved 
j) EDLE 6330 - Request: Add - Action: Approved 
k) EDLE 6331 - Request: Add - Action: Approved 
l) EDLE 6332 - Request: Add - Action: Approved 
m) EDLE 6341 - Request: Add - Action: Approved 
n) EDLE 6342 - Request: Add - Action: Approved 
o) EDRS 6303 - Request: Add - Action: Approved 
p) EDLE 8301 - Request: Add - Action: Approved 
q) EDLE 8302 - Request: Add - Action: Approved 
r) EDLE 8303 - Request: Add - Action: Approved 
s) EDLE 8329 - Request: Add - Action: Approved 

2) Physical Education and Recreation 
a) SPMG 6001 - Request: Add - Action: Approved 
b) SPMG 6110 - Request: Add - Action: Approved 
c) SPMG 6102 - Request: Add - Action: Approved 

C) Richards College of Business 
1) Management 

a) M.Ed. in Business Education (option) - Request: Modify - Action: Approved 
b) M.Ed. in Business Education (Non-Certification) - Request: Modify - Action: 
Approved 



c) Ed.S. Business Education - Request: Modify - Action: Approved 
 
Information Items: 
COGS minutes may be viewed at http://www.westga.edu/~cogs/minutes/ 
 
New Business: 
The senate thanked and applauded Dr. Micheal Crafton for his work on the Stategic Plan. 
 
Announcements: 
The Faculty Senate Ad Hoc Rules Committee reports that Dr. Aran MacKinnon and Dr. Janet 
Donohoe   have been selected as chairs.  The committee has begun reviewing the Faculty Senate 
structures and governance. 
 
Meeting Adjourned. 
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