
Memorandum 

 

To:   General Faculty  

Date:   January 22, 2014 

Regarding:  Agenda, Faculty Senate Meeting, January 24 at 3:00 p.m., TLC 1-303  

The agenda for the January 24, 2014 Faculty Senate meeting will be as follows: 

1.  Call to order 

2.  Roll call  

3.  Approval of minutes for the December 6th meeting (see Addendum I) 

4.  Committee reports 

Committee I: Undergraduate Programs Committee (James Mayer, Chair) 

Action Items: (see Addendum II) 

A) College of Arts & Humanities 

1) Department of Arts  

a) ART 3100 Art Abroad: (Destination of Travel) 

Request: Add 

Action: Approved 

 

b) ART 3150 Studio Research Methods And Strategies 

Request: Add 

Action: Approved 

 

c) ART 3151 Studio Studies Abroad: (Destination of Travel) 

Request: Add  

Action: Approved 

 

d) ART 4408 Materials & Methods in Graphic Design 

Request: Add  

Action: Approved 

 

B) College of Education 

1) Department of Leadership and Instruction 

a) Bachelor of Science with a Major in Sport Management 

Request: Modify course requirements 

Action: Approved 
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C) College of Social Sciences 

1) Department of Anthropology 

a) Certificate in Cultural Resource Management  

Request: Add prebaccalaureate certificate program 

Action: Approved 

 

b) ANTH-3170 Religion in America: The Shakers and Other Utopian Societies 

Request: Add 

Action: Approved 

 

2) Department of Political Science 

a) POLS-4504 International Political Economy 

Request: Modify prerequisites (Note: prerequisites in RCOB) 

Action: Approved 

 

3) Department of Criminology 

a) Bachelor of Science with a Major in Criminology 

Request: Modify course requirements 

Action: Approved as amended  

 

D) Richards College of Business 

1) Department of Economics 

a) Bachelor of Arts with a Major in International Economics 

Request: Modify course requirements 

Action: Approved 

 

Information Items: 

 

1) XIDS Courses approved by XIDS Subcommittee 

a) XIDS-2002 

What Do You Really Know About: Acting 

 

Committee II: Graduate Programs Committee (Elizabeth Kramer, Chair) 

Action Items: (see Addendum III) 

 

A) College of Education 

1) Department of Collaborative Support and Intervention 

a) CEPD 6135 Applied Counseling Theories 

Request: Add 

Action: Approved 

 

b) CEPD 7105 Counseling Across the Lifespan 

Request: Add 

Action: Approved 

 

c) CEPD 7141 Professional Orientation and Ethics in Counseling 
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Request: Add 

Action: Approved 

 

d) Course: CEPD 7153 Crisis Intervention 

Request: Add 

Action: Approved 

 

e) CEPD 7158 Counseling in the Military Community 

Request: Add 

Action: Approved 

 

2) Department of Learning and Teaching 

a) SPED 8783 Readings in Research 

Request: Modify 

Action: Approved 

 

b) Course: SPED 8784 Research Seminar 

Request: Modify 

Action: Approved 

 

B) College of Social Sciences 

1) Department of Psychology 

a) Psychology, Ph.D. in Psychology: Consciousness and Society 

Request: Modify 

Action: Approved 

 

b) PSYC 7004 Historical Foundations of Psychology  

Request: Modify (renumbering of PSYC 8003 as PSYC 7004) 

Action: Approved 

  

C) Richards College of Business 

1) Accounting and Finance 

a) ACCT 6242 Strategic Information Systems 

Request: Add 

Action: Approved 

 

b) ACCT 5242 Strategic Information Systems and Risk Management 

 Request: Delete 

 Action: Approved 

 

Information item:  

 

A) The creation of an Office of Graduate and International Admissions [OGIA] was approved 

by President Marrero and the Deans at the end of 2013.  The Office will report directly to the 

Associate Vice President for Enrollment Management John Head, who is leading 

organization efforts.  A search is currently underway for a Director for the Office.   
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Committee XII: Budget Committee (Paul Rutledge, Chair) 

Information Items: 

 

(Note to faculty: the following document summarizes the decisions made in the Budget 

Committee regarding salary equity, and also an affirmation of the Budget Narrative.  Please let 

Dr. Rutledge know if you have questions.  He will not be able to attend the meeting due to the 

Provost Search, but will have a representative available; BC members will also be in attendance 

to answer questions.) 

 
The FS Budget Committee met on December 6, 2013. At that meeting, the topics that were discussed 

were the UWG Budget Narrative to be presented to the Board of Regents, as well as the continued 

work to implement equity adjustments. The following decisions were made by the committee to 

bring before the Senate.  

 

1. Budget Narrative  

The committee was provided with the budget narrative developed by the President in cooperation 

with the VP’s and Deans. The committee unanimously approved the budget narrative.  

 

2. Salary Equity Implementation  

The budget committee was asked a series of questions regarding salary equity implementation. 

President Marrero recommitted to continued implementation of equity adjustments, with the goal 

being 100% of the median. However, the process will take several years to accomplish. Among the 

discussion and decisions made by the committee, as well as some questions that remain are the 

following:  

a) Promoted faculty should be brought to the 85% level of his/her new rank market 

median. For years in which we are at greater than 85% of the median, promoted 

faculty should be brought to the new percentage of his/her new market median.  

b) While Sibson’s CUPA sample provided the groundwork for equity adjustments, we 

should rely on a larger and broader CUPA sample (over 600 Masters large and 

comprehensive universities). The reasons for this decision are to provide appropriate 

coverage in the sample for all of our academic disciplines, some of which did not 

have sufficient coverage in the smaller Sibson CUPA sample. Additionally, the 

CUPA data is updated annually, whereas the Sibson analysis was a snapshot in time.  

c) CUPA medians will be pulled to analyze our salaries in comparison to market every 

two years.  

d) Faculty will be matched to their four digit code according to the discipline within 

which teaching responsibilities are held, rather than according to degree.  

e) Faculty will be rewarded for successful post-tenure review. The reward is yet to be 

decided.  

f) Salary equity adjustments should also apply to those holding administrative positions. 

Further analysis is required for Chair salaries.  

g) Future equity adjustments will be made according to contract dates.  

h) Merit increases will be taken into account with future equity adjustments. Salary 

dollars that were earned by merit will be carried over to the next merit level. For 

example, if a person earned a merit increase of $3,000 above the 85% level now, the 

faculty member would continue to be $3,000 above the 90% level when the 

institution moves to the new equity level.  
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i) The President stated that funding equity adjustments is an institutional priority, and 

should not therefore be a complete burden of the academic budget or the vacancy 

pool.  

j) Newly hired faculty should be brought in at no less than 85% of the market median, 

with some flexibility for department chairs and deans to make appropriate offers.  

 

5.  Announcements 

6.  Adjournment 
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University of West Georgia 

Faculty Senate Meeting 

Draft Minutes 
 

December 6, 2013 
 

1. Call to order: the meeting convened in room 1-303 of the Technology-enhanced Learning 

Center and was called to order by Jeff Johnson, Chair at 3:01 p.m. 

 

2. Roll call 

 

Present 

Butler, DeFoor, DeSilva, Erben, Gant, Geisler, Griffith, Halonen-Rollins, Haynes, Hooper, 

Insenga, Johnson, Boldt (substitute for Kassis), Keim, Kilpatrick, Kramer, Lloyd, Mayer, 

Moffeit, Noori, Packard, Ponder, Popov, Robinson, Rutledge, Samples, Sanders, Schroer, Skott-

Myhre, Stanfield, Steere, Thompson, Vasconcellos, Welch, Willox, Woodward 

 

Absent 

Banford, Basu-Dutt, Blair, Farmer, Faucette, Hannaford, Pencoe, Van Valen, Velez-Castrillon, 

Xu, Yeong 

 

3. Minutes: a motion was made and seconded to approve the minutes of November 15. 

 Item approved unanimously by voice vote. 

 

4.  Committee reports 

 

Committee IV: Academic Policies Committee (Vickie Geisler, Chair) 

Information Item:  
 

A)  Recommendations sent to the VPAA’s office and his response  

 

In the discussion, the Committee agreed to work with the Provost’s office to add language that 

offers flexibility to faculty in the times that proctored online finals may occur, augmenting the 

designated times. 

  

Committee V: Faculty Development Committee (Michael Keim, Chair)  

Action Item:  
 

A) Faculty Handbook: language changes to section 103.0602, Instruments for Evaluating 

Teaching  

  

In the discussion on this item, Senator Hooper expressed dissatisfaction with removing language 

about the self-evaluation mode as a method of measurement (i.e., changing “three modes” to 

“two modes”).  The Faculty Senate Chair explained that removal of the self-evaluation form was 

Page 7 of 139



previously approved by the Faculty Senate; the motion on the floor was directed to the removal 

of the language about that form. 

 

Item approved by voice vote with four (4) objections noted and one (1) abstention. 

 

5.  New business: 

 

A) Returning to a full 15-week semester plus final exams (Mark Faucette) 

Rationale: we now have the shortest semester in the USG.  This makes it very difficult 

for those in STEM fields to provide adequate education to our students. 

 

Although Dr. Faucette was not present to speak about this agenda item, Vicki Geisler, chair of 

the Academic Policies Committee, led discussion.  She gave an overview of the committee’s 

research and discussion on this topic.  She studied the USG calendar across the system and 

discovered that UWG has 41 MWF classes, whereas others have 42-45 because UWG does not 

make up for Labor Day in the fall semester and MLK Jr. Day in the spring.  There are not the 

same number of MW classes as TTh because of the shortage from this one Monday.  UWG does 

not have a reading day (typically Wednesday of finals week); there are five consecutive days of 

finals.  Senator Geisler said that these issues are more important than whether we should have a 

15- or 16-week semester.   

 

The faculty survey of Fall 2010 was mentioned in the discussion, in which the faculty expressed 

a strong preference for the 15-week schedule over the 16-week schedule.  [Secretary’s note: 

changing the academic calendar according to the most popular option in the survey was approved 

by the Faculty Senate at the November 12, 2010 meeting, as recorded in the minutes.  An 

additional survey was conducted in Fall 2011, but it regarded a change to class slots available for 

scheduling, not a change to the length of the semester.  Someone in the present meeting 

mentioned that the faculty had confirmed its approval of the 15-week calendar in a survey 

conducted after its implementation, but this is not the case.  In Spring 2012, department heads 

and faculty were invited to send feedback on the 15/16 semester to Academic Policies in 

anticipation of the possibility of revisiting the issue.  The Chair of the AP the following year, 

David Leach, compiled these results and forwarded them to the provost.  At that time, opinion 

was basically evenly split amongst respondents.  Thanks to former AP Chair Robert Kilpatrick 

for providing this detail.] 

 

Dr. Geisler and Jon Anderson emphasized that we have to look at the data of student success in 

relation to the calendar and do what leads to increased RPG.  The implication is that the need to 

use this methodology outweighs the possible desire of faculty for a shorter work calendar. 

 

Senator Kramer spoke about the desire of the Department of Music faculty to communicate to 

the Faculty Senate their dissatisfaction with the 15-week schedule.  It has been “very difficult” 

for the music faculty because their collaborative learning and performance-based curricula do not 

easily adapt to the shorter schedule.  Dr. Kramer elaborated on some of the difficulties; e.g., 

performance venues are heavily booked at the times that recitals are needed.  The music faculty 

are in favor of returning to a 16-week schedule. 
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Regarding the QEP and its emphasis on writing, it was noted that it would be helpful to have an 

extra week.  President Marrero commented that when we lost the week, Housing and Food 

Service did not reduce the cost to students by a week.  If we add a week back, these units will 

absorb the costs.  It was also mentioned that not fully utilizing building spaces on Fridays has 

been an issue and should be considered. 

 

B) Students parking in faculty parking spaces in the evenings (Mark Faucette) 

Rationale: even faculty lots which have signage designating them as faculty only 

24/7/365 frequently have students parked in them in the evenings.  Some faculty return to 

campus to work in the evenings when the buildings are quieter and parking spaces are 

needed at those times. 

 

In the discussion on this item, it was theorized that the parking on Back Campus Drive (between 

the business school and the library, around the math/geosciences area) is what Senator Faucette 

thinks is a problem, due to the elimination of the gate at the entrance, increased student traffic 

with the East Commons, etc.  It was noted that Parking & Transportation Services will be 

enforcing the parking codes more, and hopefully that will alleviate the problem. 

 

6. Announcements: none. 

 

7. The meeting adjourned at 3:54 p.m. 

 

Respectfully submitted, 

 

Shelley Rogers, 

Executive Secretary of the Faculty Senate and General Faculty 
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B.S. Degree with a Major in Criminology 

To be admitted into the B.S. program in Criminology, students must first complete Core Areas 

A-E with a GPA of 2.0. To graduate with a degree from this program students MUST receive a 

grade of "C" or better in CRIM 3240, CRIM 4284, CRIM 4000 and CRIM 4003. The B.S. in 

Criminology is also offered online. 

Learning Outcomes for Criminology Students 

 Knowledge of the main theories in criminology that offer various ways of understanding 

why people commit crime.  

 Knowledge of the basic research methods in the social sciences.  

 Knowledge of career options in criminology/criminal justice, including the pursuit of 

advanced degrees.  

Requirement Hours 

Core Areas A, B, C, D, E                42 

Core Area F – Major Specific Courses               18 

CRIM 1100  3 

CRIM 2000 and one of the following: ANTH 1102,PSYC 

1101, SOCI 1160,  

6 

Three of the following: 9 

CRIM 2245, CRIM 2272, CRIM 2273 , CRIM 2274    

Major Courses:           4839 

CRIM 4000, CRIM 3240, CRIM 4284 9 

CRIM 4003  3 

One course from each area below: 15 

a. Global: CRIM 4911,CRIM 4248,    

b. Diversity: CRIM 4231, CRIM 4279, CRIM 4650    

c. Justice: CRIM 3241, CRIM 4293, CRIM 4712, CRIM 

4277 

  

d. Violence: CRIM 4233 CRIM 4232 , CRIM 4200   

e. Ethics: CRIM 4230 CRIM 4211    

Upper Division Criminology Courses 12 

Non-Criminology Courses at 3000 or 4000 level (may be 

shared with a minor?Upper Division Supporting Courses 

  

(subject to departmental approval) 9              9 

Electives               12 

TOTAL             120 

No more than a total of nine hours of directed research, directed readings, and senior thesis 

credits may be applied toward the major. 

http://www.westga.edu/undergrad/10534.htm
http://www.westga.edu/undergrad/10556.htm
http://www.westga.edu/undergrad/10542.htm
http://www.westga.edu/undergrad/10543.htm
http://www.westga.edu/undergrad/1819.htm
http://www.westga.edu/undergrad/10529.htm
http://www.westga.edu/undergrad/10192.htm
http://www.westga.edu/undergrad/11454.htm
http://www.westga.edu/undergrad/11454.htm
http://www.westga.edu/undergrad/11606.htm
http://www.westga.edu/undergrad/10530.htm
http://www.westga.edu/undergrad/10531.htm
http://www.westga.edu/undergrad/10532.htm
http://www.westga.edu/undergrad/10533.htm
http://www.westga.edu/undergrad/10542.htm
http://www.westga.edu/undergrad/10534.htm
http://www.westga.edu/undergrad/10556.htm
http://www.westga.edu/undergrad/10543.htm
http://www.westga.edu/undergrad/10566.htm
http://www.westga.edu/undergrad/10549.htm
http://www.westga.edu/undergrad/10546.htm
http://www.westga.edu/undergrad/10554.htm
http://www.westga.edu/undergrad/10563.htm
http://www.westga.edu/undergrad/10535.htm
http://www.westga.edu/undergrad/10559.htm
http://www.westga.edu/undergrad/10565.htm
http://www.westga.edu/undergrad/10552.htm
http://www.westga.edu/undergrad/10552.htm
http://www.westga.edu/undergrad/10548.htm
http://www.westga.edu/undergrad/10547.htm
http://www.westga.edu/undergrad/10545.htm
http://www.westga.edu/undergrad/10544.htm
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