
Memorandum 

To:   General Faculty 

Date:    January 23, 2019 

Regarding:  Faculty Senate Agenda for January 25, 2019 in Nursing 106 

______________________________________________________________________________ 

1. Call to Order

2. Roll Call

3. Approval of Minutes from December 7, 2018 (Addendum I)

4. Committee Reports

Committee I:  Undergraduate Programs Committee (Jeffrey Zamostny, Chair) 

Action Items (Addenda II-IV; Addendum II, items A, B, and C):  

A) College of Science and Mathematics

1) Department of Physics

a) PHYS 1111L: Introductory Physics I Laboratory

Request: Modify

b) PHYS 2212L: Principles of Physics II Laboratory

Request: Modify

B) College of Arts and Humanities

1) Department of History

a) Bachelor of Science with a Major in History

Request: Add

C) College of Social Sciences

1) Department of Mass Communications

a) Bachelor of Science with a major in Film and Video Production

Request: Add

b) COMM 3366: The Business of Film

Request: Add

c) COMM 4408: Producing for Film and Video

Request: Add

d) COMM 4409: Directing for Film and Video Production

Request: Add
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D) College of Education (Addendum III, items a-f, and Addendum IV, items g-q)

1) Department of Sport Management, Wellness, and Physical Education

a) Minor in Nutrition Promotion and Education

Request: Add

b) NUTR 3100: Lifecycle Nutrition and Disease Management

Request: Add

c) NUTR 3200: Sports Nutrition

Request: Add

d) NUTR 3300: Nutrition-Focused Operational Management

Request: Add

e) NUTR 4100: Nutrition Education and Counseling

Request: Add

f) NUTR 4200: Fundamentals of Nutrition Policy

Request: Add

g) Sport Management, B.S.

Request: Modify

h) SPMG 4005: Diversity and Inclusion in Sport

Request: Add

i) SPMG 4010: Sport Event Management

Request: Add

j) SPMG 4015: Fitness Management

Request: Add

k) SPMG 4020: Foundational Management of Intercollegiate Athletics

Request: Add

l) SPMG 4025: International Sport

Request: Add

m) SPMG 4030: Sales and Promotion in Sport

Request: Add

n) SPMG 4035: Social Media and Sport

Request: Add

o) SPMG 4040: Sport Analytics and Fan Engagement
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  Request: Add 

p) SPMG 4045: Sport Management Entrepreneurship in Sport

Request: Add

q) CMWL 3401: Technology in Health and Community Wellness

Request: Add

Committee X:  Rules Committee (Susana Velez-Castrillon, Chair) 

Action Items (Addendum V): 

A) UWG Faculty Handbook

1) 103, Evaluation Process

a) 103.0201, Formation and Operation of Faculty Promotion and Tenure Evaluation

Committees

Request: Modify

b) 103.0202, Dean’s Evaluation

Request: Modify

c) 103.0203, The Provost and Vice President for Academic Affairs’ Evaluation

Request: Modify

d) 103.0204, Final Approval

Request: Modify

5. Old Business

6. New Business

7. Announcements

A) Senate Liaison Reports

B) National Survey of Student Engagement (NSSE), Becky de Mayo

8. Adjournment
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Faculty Senate 

Draft Meeting Minutes 

December 7, 2018 

 

1.  Call to order 

Chair Butler called the meeting to order at 3:04 p.m. 

2.  Roll call 

Present: 

Bohannon, Branyon, Chwialkowska, Cormican, Dahms (Hunt, sub.), DeFoor (Hollingsworth 

sub.), Dutt, Edelman, Elman, Geyer, Green, Hansen (Khan, sub.), Hipchen, Hoang, Hong, 

Johnson, Khodkar, Lee, McKendry-Smith, Merrem, Miller, Moon, Morris (Crean, sub.), Neely, 

Nickell, Ogletree (Griffin), Pashia, Perryman, Pidhainy, Rees, Stanfield, Remshagen, Richter, 

Robinson, Scremin, Snipes, Sterling, Tweraser, Vasconcellos, Wadlington, Zamostny, and Zot  

Absent: 

Abrokwa, Barbour, Bertau, Faucette, Fleming, Pencoe, Reber, Rutledge, and Velez-Castrillon 

3. Approval of Minutes from November 9, 2018  

Minutes approved unanimously by voice vote. 

4. Committee Reports 

Committee I:  Undergraduate Programs Committee (Jeffrey Zamostny, Chair) 

Action Items:  

A) College of Arts and Humanities 

 1)   Department of English and Philosophy 

        a) ENGL 3415: Multimodal Composition in the Workplace 

   Request: Add 

Item approved unanimously 

        b) ENGL 4415: Ethics and Practice of Workplace Writing 

  Request: Add 

Item approved unanimously 

        c) GFA 1000: Introduction to On-Set Production 

  Request: Add 

Page 5 of 272



Item approved unanimously 

        d) GFA 2000: Film and Television Production Internship 

  Request: Add 

Item approved unanimously 

        e) GFA 2010: Set Construction and Scenic Planning 

  Request: Add 

Item approved unanimously 

        f) GFA 2020: Lighting and Electric 

  Request: Add 

Item approved unanimously 

        g) GFA 2030: Grip and Rigging 

  Request: Add 

Item approved unanimously 

        h) GFA 2040: Post Production 

  Request: Add 

Item approved unanimously 

        i) GFA 2050: Introduction to Special Makeup Effects 

  Request: Add 

Item approved unanimously 

        j) GFA 2060: Production Accounting 

  Request: Add 

Item approved unanimously 

2) Department of History 

        a) HIST 4301: Latin American Women 

  Request: Add 

Item approved unanimously 

        b) HIST 4302: Introduction to Digital History 

  Request: Add 

Item approved unanimously 

        c)  HIST 4303: History of the Caribbean 

  Request: Add 
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Item approved unanimously 

        d) HIST 4580: American Foodways 

  Request: Add 

Item approved unanimously 

B) College of Social Sciences 

 1) Department of Mass Communications 

        a) Mass Communications, B.S. 

  Request: Modify 

Item approved unanimously 

 2) Department of Political Science 

        a) POLS 3110: Political Parties 

  Request: Add 

Item approved unanimously 

C) College of Education 

 1) Department of Sport Management, Wellness, and Physical Education 

       a) Physical Education, B.S.Ed. 

  Request: Modify 

Item approved unanimously 

            b) PHED 2100: Introduction to Sports, Coaching, Fitness, and Recreation 

  Request: Add 

Item approved unanimously 

       c) PHED 2605: Functional Anatomy 

  Request: Add 

Item approved unanimously 

       d) PHED 3725: Human Movement Studies 

  Request: Add 

Item approved unanimously 

       e) PHED 3730: Current Issues in Health and Physical Education 

  Request: Add 

Item approved unanimously 
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       f)  Health and Community Wellness, B.S. 

  Request: Modify 

Item approved unanimously 

       g)  CMWL 2200: Social Determinants of Health and Wellness 

  Request: Add 

Item approved unanimously 

       h)  CMWL 3210: Healthy Eating and Nutrition 

  Request: Add 

Item approved unanimously 

       i)  CMWL 3220: Principles and Foundations of Health Promotion, Education, and  

  Program Evaluation 

  Request: Add 

Item approved unanimously 

       j)  CMWL 3230: Exercise Leadership 

  Request: Add 

Item approved unanimously 

        k) CMWL 3240: Current Issues and Trends in Fitness and Wellness Leadership 

  Request: Add 

Item approved unanimously 

       l)  CMWL 4103: Applied Research Methods in Health and Community Wellness 

  Request: Add 

Item approved unanimously 

       m)  Coaching Minor 

  Request: Add 

Item approved unanimously 

            n)  PHED 4640: Coaching the Mental Side of Sport  

  Request: Add 

Item approved unanimously 

       o)  SPMG 4000: Collegiate Recreation 

                  Request: Add 

Item approved unanimously 
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Committee II:  Graduate Programs Committee (Colleen Vasconcellos, Chair) 

Action Items:  

A) College of Arts and Humanities 

1) Department of History 

a) HIST 6580: American Foodways 

Request: Add 

Item approved unanimously 

B) College of Education 

1) Department of Leadership, Research, and School Improvement  

a) School Improvement, Ed.D. 

Request: Modify 

Item approved unanimously 

2) Department of Communication Sciences and Professional Counseling 

a) Speech Language Pathology, M.Ed. 

Request: Modify 

Item approved unanimously 

C) Tanner Health System School of Nursing 

1) Health Systems Leadership Post-Master's Certificate, Clinical Nurse Leader   

Request: Modify  

Item approved unanimously 

D) College of Social Sciences 

1) Department of Anthropology 

a) ANTH 5950: Directed Research 

Request: Modify 

Item approved unanimously 

5. Old Business 

6. New Business 

7. Announcements 

A) Senate Liaison Reports 

B) Dr. Nadya Williams, QEP Update  

Page 9 of 272



In her annual report to the Senate on the progress of the QEP, Dr. Williams shared the common 

rubric raters used to score 300 artifacts randomly chosen from QEP-designated first-year 

courses.  She then discussed results of the assessment, which evinced that our students can 

adequately comprehend, can structure logical arguments fairly well, and need improvement in 

critical thinking and problem solving.  Such results coincide with Bloom’s Taxonomy which 

highlights lower order thinking skills as more easily acquired than higher order skills.  This year 

Dr. Williams’s team will include data from QEP courses at the sophomore level to compare and 

contrast student performance at different levels and to examine trends in student work over time.  

C) Dr. Kyle Marrero, FY 2020 Budget Discussion (Figure One) 

UWG is engaged in a three-year process of eliminating the undergraduate e-tuition differential.  

Last year, 33.3% was reduced, and this year will see the same reduction. Consequently, UWG 

has planned a budget that includes those positions impacted by the loss of revenue, which totals 

approximately. $1.6M for FY20.  This is our number one budget priority.  UWG’s second 

priority is funding Promotion and Tenure at approximately $250,000, recurring.  Priority three 

and four include faculty and staff equity salary increases ($900,000) and approximately 

$890,000 in new faculty and staff positions.  The most likely scenario for FY20 is an allocation 

and possible CPI level tuition increase resulting in recurring funds to cover priorities one and 

two only.  We will know the outcome of the FY20 budget in April 2019.   

 

Of note: while UWG has not experienced enrollment decline since 2010, UWG is experiencing a 

significant change in enrollment makeup.  The student cohort receiving coursework through 

electronic delivery is growing at a much faster rate than the overall growth rate of the total 

student population.  As a result, there is a growing population of students exempted from paying 

mandatory fees.  Thus, Auxiliary units on campus are experiencing reduced revenues. 

8.  Adjournment 

Dr. Butler adjourned the last Senate meeting of fall 2018 at 3:47 p.m. 

 

Respectfully submitted, 

Dr. Angela Insenga 

Professor of English 

Executive Secretary of Faculty Senate and the General Faculty 
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Figure One  
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PROPOSED REVISED VERSION

103.0201 Faculty Promotion and Tenure Evaluation 

A. Departmental Evaluation (for units with academic departments)

1. Faculty Committee

A faculty promotion and tenure evaluation committee, consisting exclusively of no fewer than three 
tenured faculty members selected by the voting members of the department, shall formally review 
dossiers submitted to the department chair. In the event that a department does not have a sufficient 
number of tenured faculty members, tenured faculty from other departments must be invited to serve. 
Department chairs, Assistant/Associate Deans and Deans are excluded from selection as committee 
members. No faculty member shall serve on the committee during a year in which he or she is being 
considered by the committee. The departmental committee (or other review body of academic units that 
do not have departments) shall be guided by all of the specific university, college/school, and, for 
academic units that contain departments, departmental criteria for promotion or tenure in their formal 
review of dossiers submitted to the department chair and shall make a recommendation in writing

(including a discussion of the candidate's strengths and identification of areas where the candidate failed 
to meet the criteria) regarding each case for promotion and/or tenure. A simple majority vote of the 
committee is required for a positive recommendation.

If a candidate is not recommended for promotion and/or tenure, the chair of the department (or Dean in 

the case of a unit that does not have departments) shall give the candidate a copy of the committee's 

evaluation in accordance with the procedures and timelines specified in Section 103.0202. 2. Department Chair

The department chair shall include the faculty committee’s written evaluation along with his or her own

written evaluation in the dossier of the candidate. Formal written evaluations shall include a discussion of

the candidate's strengths and shall identify areas where the candidate failed to meet the criteria.

3. Evaluation of a Department Chair

When a department chair is under consideration for promotion and/or tenure, the faculty committee (see

above) shall review the candidate's dossier submitted to the Dean. The committee shall make a

recommendation in writing (including a discussion of the candidate's strengths and identification of areas

where the candidate failed to meet the criteria) regarding the case for promotion and/or tenure. A simple

majority vote of the committee is required for a positive recommendation. If a candidate is not

recommended for promotion and/or tenure, the chair of the Committee shall give the candidate a copy of

the committee's evaluation in accordance with the procedures and timelines specified in Section

103.0205. 103.0202.

4. Evaluations of other faculty holding administrative positions

Members of the administrative staff who hold faculty rank in a teaching area and who wish to be

considered for promotion shall submit a dossier to the chair of the department in which they hold rank.

Their applications shall be considered under the procedures herein prescribed.
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Faculty above the level of department chair (e.g., deans, vice presidents) shall be evaluated in accordance 

with the same promotion and/or tenure criteria and procedures outlined in this Handbook.  

5. Candidates may appeal any evaluation that does not recommend promotion and/or tenure in accordance

with the procedures and timelines specified in Section 103.0202.

B. College Evaluation

1. A Faculty Promotion and Tenure Evaluation Committee shall be established in each of the following:

The College of Arts and Humanities, the College of Business, the College of

Education, the College of Science and Mathematics, and the College of Social Sciences.

Each committee shall be composed exclusively of tenured faculty members selected by the voting

members of the academic unit and shall formally review dossiers submitted to the Dean. Department

chairs, Assistant/Associate Deans and Deans are excluded from selection as committee members. No

faculty member shall serve on the committee during a year in which he or she is being considered by the

committee. Each department shall have representation on the committee, but no department shall have

more than two members. Deans shall be responsible for calling the initial meeting of this committee. At

the initial meeting, the members of each committee shall elect one of the members as chair, who will be a

voting member of the committee.

2. Each committee shall meet at the call of its committee chair. At the initial meeting, the committee chair

shall review the qualifications for each rank so that members will be guided by all of the specific

university, college/school, and departmental criteria for promotion or tenure.

3. Dossiers submitted shall be reviewed by committee members prior to committee meetings.

4. The merits of each candidate for promotion or tenure shall be discussed to the extent desired by a

simple majority of committee members. Department members serving on the Promotion and Tenure

Evaluation Committee are to serve as resource persons to the committee rather than advocates for or

adversaries against members of their department under consideration for promotion and/or tenure. Any

supervisor may be called to discuss with the committee the qualifications of each person nominated from

his or her department.

5. Voting on promotion and tenure shall be by separate secret ballots and according to the following

procedures: all candidates for promotion to each academic rank shall be voted on at the same time, and all

candidates for tenure shall be voted on at the same time. Each candidate shall receive a vote of approval

or disapproval. The committee chair shall total the votes awarded each candidate. A simple majority vote

of the committee is required for a positive recommendation. It will be the responsibility of the Dean to

preserve the original ballots and to keep these on file for a period of ten years.

6. The committee chair shall prepare a written evaluation for each candidate that includes a discussion of

the candidate's strengths and areas where the candidate failed to meet the criteria. A copy of this written

evaluation, including vote totals, shall be forwarded in the dossier of the candidate to the appropriate

Dean. If a candidate is not recommended for promotion and/or tenure, the Dean shall give the candidate a
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copy of the committee's evaluation in accordance with the procedures and timelines specified in Section 

103.0202.  

7. Candidates may appeal any evaluation that does not recommend promotion and/or tenure in accordance

with the procedures and timelines specified in Section 103.0202.

C. Promotion and Tenure Committee Formation for Units without Departments (e.g.

School of Nursing and Library)

Units without departments shall have the option of forming a single, unit-level promotion and tenure 

committee instead of two committees as described in 103.0201 A and B. Such a committee must be 

composed exclusively of tenured faculty and must include a minimum of three (3) members. In the event 

that the unit does not have a sufficient number of eligible tenured faculty, the committee must be 

populated by inviting tenured faculty from other units of the university, emeriti faculty, or tenured faculty 

from appropriate academic units at other universities. Any units that plan to populate promotion and 

tenure committees with emeriti or non-UWG faculty must establish a written policy for the selection of 

these committee members.  

Units choosing the option of single-level review for promotion and tenure must develop their own written 

procedures for promotion and tenure committee formation and review and obtain approval from the 

governing body of the unit and the Provost/VPAA. These procedures must be otherwise consistent with 

the procedures outlined in section 103.0201.  

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in accordance 

with the procedures and timelines specified in Section 103.0202 

D. Evaluation by the Dean

Each Dean shall evaluate the qualifications of the people under consideration for promotion and/or tenure. 

The Dean’s review shall be guided by all of the specific university, college/school, and departmental 

criteria for promotion or tenure, taking into account all the material in their dossiers, vote totals, and 

recommendations provided in each previous evaluation. The names of those recommended for promotion 

shall be arranged by academic rank; an additional list shall consist of the names of those recommended 

for tenure. The names of those not recommended for promotion and/or tenure will be listed separately. 

The Dean shall prepare a written evaluation that includes a discussion of the candidate's strengths and 

areas where the candidate failed to meet the criteria. A copy of this written evaluation shall be included in 

the dossier of the candidate and forwarded to the Provost. In the event the Dean recommends a candidate 

who, up to this point, has not been recommended for promotion and/or tenure, or chooses not to 

recommend a candidate who up to this point has been recommended for promotion and/or tenure, the 

Dean’s written report shall articulate the reasons for differing with prior evaluations. If a candidate is not 

recommended for promotion and/or tenure, the Dean shall give the candidate a copy of the committee's 

evaluation in accordance with the procedures and timelines specified in Section 103.0202.  
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Candidates may appeal any evaluation that does not recommend promotion and/or tenure in accordance 

with the procedures and timelines specified in Section 103.0202.  

E. Evaluation by the Provost and Vice President for Academic Affairs

The Provost and Vice President for Academic Affairs shall evaluate the qualifications of the people under 

consideration for promotion and/or tenure. The Provost and Vice President for Academic Affairs’ review 

shall be guided by all of the specific university, college/school, and departmental criteria for promotion or 

tenure taking into account all the material in their dossiers, vote totals, and recommendations provided in 

each previous evaluation. The names of those recommended for promotion shall be arranged by academic 

rank; an additional list shall consist of the names of those recommended for tenure. The names of those 

not recommended for promotion and/or tenure will be listed separately. The Provost and Vice President 

for Academic Affairs shall prepare a written evaluation which includes a discussion of the candidate's 

strengths and areas where the candidate failed to meet the criteria. A copy of this written evaluation shall 

be included in the dossier of the candidate and forwarded to the President. In the event the Provost and 

Vice President for Academic Affairs recommends a candidate who, up to this point has not been 

recommended for promotion and/or tenure, or chooses not to recommend a candidate who up to this point 

has been recommended for promotion and/or tenure, the Provost and Vice President for Academic 

Affairs’ written report shall articulate the reasons for differing with prior evaluations. If a candidate is not 

recommended for promotion and/or tenure, the Provost and Vice President for Academic Affairs shall 

give the candidate a copy of the committee's evaluation in accordance with the procedures and timelines 

specified in Section 103.0202.   

The Provost and Vice President for Academic Affairs shall then notify the Dean of each college/school of 

his or her decisions in each case. The Dean of each College or School shall notify the department chair or 

area supervisor of the status of each candidate.  

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in accordance 

with the procedures and timelines specified in Section 103.0202.  

F. Final Approval

The President shall evaluate the qualifications of the people under consideration for promotion and/or 

tenure as revealed by the material in their dossiers and by the reports from the College, School, or Library 

Promotion and Tenure Evaluation Committees, the Deans, and the Provost and Vice President for 

Academic Affairs. The President shall approve or disapprove the candidate’s application for promotion 

and/or tenure.  

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in accordance 

with the procedures and timelines specified in Section 103.0202.  
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103.0201 Formation and Operation of Faculty Promotion and Tenure Evaluation 

Committees  

A. Departmental Evaluation (for units with academic departments)

1. Faculty Committee

A faculty promotion and tenure evaluation committee, consisting exclusively of no fewer than 
three tenured faculty members selected by the voting members of the department, shall formally 
review dossiers submitted to the department chair. In the event that a department does not have a 
sufficient number of tenured faculty members, tenured faculty from other departments must be 
invited to serve. Department chairs, Assistant/Associate Deans and Deans are excluded from 
selection as committee members. No faculty member shall serve on the committee during a year 
in which he or she is being considered by the committee. The departmental committee (or other 
review body of academic units that do not have departments) shall be guided by all of the 
specific university, college/school, and, for academic units that contain departments, 
departmental criteria for promotion or tenure in their formal review of dossiers submitted to the 
department chair and shall make a recommendation in writing (including a discussion of the 
candidate's strengths and identification of areas where the candidate failed to meet the criteria) 
regarding each case for promotion and/or tenure. A simple majority vote of the committee is 
required for a positive recommendation.

If a candidate is not recommended for promotion and/or tenure, the chair of the department (or 

Dean in the case of a unit that does not have departments) shall give the candidate a copy of the 

committee's evaluation in accordance with the procedures and timelines specified in Section 

103.0205. 103.0202 

2. Department Chair

The department chair shall include the faculty committee’s written evaluation along with his or

her own written evaluation in the dossier of the candidate. Formal written evaluations shall

include a discussion of the candidate's strengths and shall identify areas where the candidate

failed to meet the criteria.

3. Evaluation of a Department Chair

When a department chair is under consideration for promotion and/or tenure, the faculty

committee (see above) shall review the candidate's dossier submitted to the Dean. The committee

shall make a recommendation in writing (including a discussion of the candidate's strengths and

identification of areas where the candidate failed to meet the criteria) regarding the case for

promotion and/or tenure. A simple majority vote of the committee is required for a positive

recommendation. If a candidate is not recommended for promotion and/or tenure, the chair of the
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Committee shall give the candidate a copy of the committee's evaluation in accordance with the 

procedures and timelines specified in Section 103.0205. 103.0202.  

 

4. Evaluations of other faculty holding administrative positions  

Members of the administrative staff who hold faculty rank in a teaching area and who wish to be 

considered for promotion shall submit a dossier to the chair of the department in which they hold 

rank. Their applications shall be considered under the procedures herein prescribed.  

 

Faculty above the level of department chair (e.g., deans, vice presidents) shall be evaluated in 

accordance with the same promotion and/or tenure criteria and procedures outlined in this 

Handbook including an independent evaluation by the candidate’s immediate supervisor.  

 

5. Appeals Candidates may appeal any evaluation that does not recommend promotion and/or 

tenure in accordance with the procedures and timelines specified in Section 103.0205. 103.0202.  

 

B. College Evaluation 

 

1. A Faculty Promotion and Tenure Evaluation Committee shall be established in each of the 

following: The College of Arts and Humanities, the College of Business, the College of 

Education, the College of Science and Mathematics, and the College of Social Sciences. 

Each committee shall be composed exclusively of tenured faculty members selected by the 

voting members of the academic unit and shall formally review dossiers submitted to the Dean. 

Department chairs, Assistant/Associate Deans and Deans are excluded from selection as 

committee members. No faculty member shall serve on the committee during a year in which he 

or she is being considered by the committee. Each department shall have representation on the 

committee, but no department shall have more than two members. Deans shall be responsible for 

calling the initial meeting of this committee. At the initial meeting, the members of each 

committee shall elect one of the members as chair, who will be a voting member of the 

committee. 

 

2. Each committee shall meet at the call of its committee chair. At the initial meeting, the 

committee chair shall review the qualifications for each rank so that members will be guided by 

all of the specific university, college/school, and departmental criteria for promotion or tenure. 

 

3. Dossiers submitted shall be reviewed by committee members prior to committee meetings.  

 

4. The merits of each candidate for promotion or tenure shall be discussed to the extent desired 

by a simple majority of committee members. Department members serving on the Promotion and 

Tenure Evaluation Committee are to serve as resource persons to the committee rather than 

advocates for or adversaries against members of their department under consideration for 
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promotion and/or tenure. Any supervisor may be called to discuss with the committee the 

qualifications of each person nominated from his or her department.  

 

5. Voting on promotion and tenure shall be by separate secret ballots and according to the 

following procedures: all candidates for promotion to each academic rank shall be voted on at 

the same time, and all candidates for tenure shall be voted on at the same time. Each candidate 

shall receive a vote of approval or disapproval. The committee chair shall total the votes awarded 

each candidate. A simple majority vote of the committee is required for a positive 

recommendation. It will be the responsibility of the Dean to preserve the original ballots and to 

keep these on file for a period of ten years.  

 

6. The committee chair shall prepare a written evaluation for each candidate that includes a 

discussion of the candidate's strengths and areas where the candidate failed to meet the criteria. A 

copy of this written evaluation, including vote totals, shall be forwarded in the dossier of the 

candidate to the appropriate Dean. If a candidate is not recommended for promotion and/or 

tenure, the Dean shall give the candidate a copy of the committee's evaluation in accordance with 

the procedures and timelines specified in Section 103.0205. 103.0202.  

 

7. Appeals Candidates may appeal any evaluation that does not recommend promotion and/or 

tenure in accordance with the procedures and timelines specified in Section 103.0205. 103.0202.  

 

C. Promotion and Tenure Committee Formation for Units without Departments (e.g. 

School of Nursing and Library) 

 

Units without departments shall have the option of forming a single, unit-level promotion and 

tenure committee instead of two committees as described in 103.0201 A and B. Such a 

committee must be composed exclusively of tenured faculty and must include a minimum of 

three (3) members. In the event that the unit does not have a sufficient number of eligible tenured 

faculty, the committee must be populated by inviting tenured faculty from other units of the 

university, emeriti faculty, or tenured faculty from appropriate academic units at other 

universities. Any units that plan to populate promotion and tenure committees with emeriti or 

non-UWG faculty must establish a written policy for the selection of these committee members.  

 

Units choosing the option of single-level review for promotion and tenure must develop their 

own written procedures for promotion and tenure committee formation and review and obtain 

approval from the governing body of the unit and the Provost/VPAA. These procedures must be 

otherwise consistent with the procedures outlined in section 103.0201.  

 

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in 

accordance with the procedures and timelines specified in Section 103.0205. 103.0202 
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103.0202 D Evaluation by the Dean Dean’s Evaluation  

 

Each Dean shall evaluate the qualifications of the people under consideration for promotion 

and/or tenure. The Dean’s review shall be guided by all of the specific university, college/school, 

and departmental criteria for promotion or tenure, taking into account all the material in their 

dossiers, vote totals, and recommendations provided in each previous evaluation. The names of 

those recommended for promotion shall be arranged by academic rank; an additional list shall 

consist of the names of those recommended for tenure. The names of those not recommended for 

promotion and/or tenure will be listed separately. The Dean shall prepare a written evaluation 

that includes a discussion of the candidate's strengths and areas where the candidate failed to 

meet the criteria. A copy of this written evaluation shall be included in the dossier of the 

candidate and forwarded to the Provost. In the event the Dean recommends a candidate who, up 

to this point, has not been recommended for promotion and/or tenure, or chooses not to 

recommend a candidate who up to this point has been recommended for promotion and/or 

tenure, the Dean’s written report shall articulate the reasons for differing with prior evaluations. 

If a candidate is not recommended for promotion and/or tenure, the Dean shall give the candidate 

a copy of the committee's evaluation in accordance with the procedures and timelines specified 

in Section 103.0205. 103.0202.  

 

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in 

accordance with the procedures and timelines specified in Section 103.0205. 103.0202.  

 

103.0203 The Provost and Vice President for Academic Affairs’ Evaluation evaluation E 

Evaluation by the Provost and Vice President for Academic Affairs 

 

The Provost and Vice President for Academic Affairs shall evaluate the qualifications of the 

people under consideration for promotion and/or tenure. The Provost and Vice President for 

Academic Affairs’ review shall be guided by all of the specific university, college/school, and 

departmental criteria for promotion or tenure taking into account all the material in their dossiers, 

vote totals, and recommendations provided in each previous evaluation. The names of those 

recommended for promotion shall be arranged by academic rank; an additional list shall consist 

of the names of those recommended for tenure. The names of those not recommended for 

promotion and/or tenure will be listed separately. The Provost and Vice President for Academic 

Affairs shall prepare a written evaluation which includes a discussion of the candidate's strengths 

and areas where the candidate failed to meet the criteria. A copy of this written evaluation shall 

be included in the dossier of the candidate and forwarded to the President. In the event the 

Provost and Vice President for Academic Affairs recommends a candidate who, up to this point, 

has not been recommended for promotion and/or tenure, or chooses not to recommend a 

candidate who up to this point has been recommended for promotion and/or tenure, the Provost 
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and Vice President for Academic Affairs’ written report shall articulate the reasons for differing 

with prior evaluations. If a candidate is not recommended for promotion and/or tenure, the 

Provost and Vice President for Academic Affairs shall give the candidate a copy of the 

committee's evaluation in accordance with the procedures and timelines specified in Section 

103.0205. 103.0202.   

 

The Provost and Vice President for Academic Affairs shall then notify the Dean of each 

college/school of his or her decisions in each case. The Dean of each College or School shall 

notify the department chair or area supervisor of the status of each candidate.  

 

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in 

accordance with the procedures and timelines specified in Section 103.0205. 103.0202.  

 

103.0204 F Final Approval  

 

The President shall evaluate the qualifications of the people under consideration for promotion 

and/or tenure as revealed by the material in their dossiers and by the reports from the College, 

School, or Library Promotion and Tenure Evaluation Committees, the Deans, and the Provost 

and Vice President for Academic Affairs. The President shall approve or disapprove the 

candidate’s application for promotion and/or tenure.  

 

Candidates may appeal any evaluation that does not recommend promotion and/or tenure in 

accordance with the procedures and timelines specified in Section 103.0205. 103.0202.  
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